
JESSICA BARON & RAPHELLE RHOADS   

WOMEN STUDENT
PROGRAMS & SERVICES

CAS Standards and 
Assessment for WSPS

Willamette’s Take on Assessment: 
Because these are student run organizations, CAS 
standard are not utilized, although advisors are 
aware of the standards and attempt to infuse them 
into their advising practice. Willamette’s 
representative admitted that they do not do a lot of 
assessment. They count numbers in order to assess 
the success of a program, but do not look much 
further than that, although they intend to do more.

U of O’s Take on Assessment: At the 
ASUO Women’s Center, assessment is conducted 
through surveys supplied to program participants. 
These surveys specifically attend to the quality of 
the event and what participants learned from 
engaging in that particular opportunity. CAS 
standards are not used at this time for assessment 
purposes.  

OSU’s Take on Assessment: CAS 
standards were used for a center wide evaluation 
three years ago. However, general assessment 
efforts have been pretty minimal. Surveys are used 
to gather feed-back about programs, and the 
center keeps track of attendance at events.   

The Next Steps, The Big Issues, 
The Unique Challenges

Willamette’s Challenges & Issues: 
Willamette has approximately 1,800 undergraduates 
and over 200 student organizations. Any student can 
start a new organization and many do so for reasons 
that are not always promoting development. For 
instance, several years ago the president of SHE was 
transgendered, and so a splinter group formed 
because several biologically female students did not 
believe that this person should be leading an 
organization dealing with women’s issues. WSPS are 
still needed, according to the representative, because 
the issues that women face still exist, even if access to 
higher education has been alleviated. 

U of O’s Challenges & Issues: The 
Women’s Center at the University of Oregon is a very 
active place with many programs being supported 
annually. The staff has to coordinate a wide variety of 
events as well as participate in office hours in the 
center. This center prides itself in being an 
encouraging environment for women and focuses on 
the changing needs of stressed out students.

OSU’s Challenges & Issues: The Women’s 
Center at OSU is working on creating a more 
inclusive image. Perceptions about it being a, “white 
women’s center” have not correlated with goals 
surrounding diversity development. Finding ways to 
network with and engage women of color is a top 
priority. Questions about who is served and who may 
be left-out by the programs sponsored are always at 
the forefront.  
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Structure and Staffing: The ASUO 
(Associated Students of the University of Oregon) 
Women’s Center has professional, graduate student 
and undergraduate student leadership positions. This 
staff is responsible for outreach, technical 
communications, program coordination, office 
operations, sexual violence awareness programs, and 
editing “The Siren”, a feminist student blog, and much 
more. This center has a rather large staff of twenty one 
women to fulfill all the needs of the center. Openness 
and safety are top priorities; all staff members must 
have strong communication skills to best support the 
diverse needs of a large student population. The 
mission of the ASUO Women's Center is to advocate 
for the best educational and working environment for 
the women at the University of Oregon. They 
accomplish this by working toward societal change 
and the end of oppression and by supporting personal 
growth.

Programs: The center frequently hosts an Open 
House to help students learn about ways to get 
involved with the Women's Center, Students for 
Choice, Assault Prevention Shuttle and the Sexual 
Wellness Advocacy Team (SWAT). These programs 
are run throughout each school year. SWAT utilizes 
theater and facilitation techniques to educate peers 
about sexual assault, dating violence, and sex-
positivity through workshops on campus. Seasonal 
programs include the Domestic Violence Awareness 
Month: toiletry drive, Women of Color Speaker 
Series, Nontraditional Student Events, International 
Women’s Day, Take Back The Night and Out/Loud a 
queer women's music festival. Out/Loud has been 
celebrating for 10 years, and it strives to be a safe, fun, 
all-ages concert where LGBTQQI people and allies 
can shake their booties and celebrate queer women 
artists/activists.
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Structure and Staffing: The Women’s Center 
at Oregon State University is student lead and student 
driven. Many students apply each year to fill twelve 
spots on the staff, over 50 applicants last year. The 
students are hired based on their leadership potential, 
passion for activism, diverse fields of study and skill 
sets. There is one professional staff member, the center 
director, who is charged with managing the budget, 
serving as the face for the organization on campus, 
participating in committees and supporting the 
development of the student staff. There is also one 
graduate student staff member and one AmeriCorps 
volunteer staff member who both sustain and support 
the undergraduate staff’s work and initiate personal 
projects dealing with feminism and activism. The OSU 
Women’s Center’s core values include education, 
support, and advocacy with the mission to create 
opportunities for feminist leadership for all students.  

Programs: Programs are created for a variety of 
topics and serve many audiences. Each term, the staff 
select a area of interest on which to focus their creative 
energies. Currently, the focus is on encouraging a 
healthy body image, so free yoga, belly dancing, and 
aerobics classes for all body types are running this 
term. Practical and artistic skills are also celebrated, 
including featuring the artwork of a female identified 
artist in the center. The staff also created a Do It 
Yourself workshop series encouraging students and 
community members to learn how to change the oil in 
their car or make soap or knit. Year-round 
programming includes a Graduate Women’s Network 
and a Sister Scholars program to create a supportive 
community for academic achievement, reproductive 
justice workshops to educate on the issues surrounding 
choice, and pregnancy resource guides and 
presentations to provide support to students through 
the pregnancy process. All of these programs serve to 
advocate for feminist leadership and community.

Structure and Staffing: Willamette University’s 
WSPS are all student run with staff advisors. They 
include Sexual Assault Response Allies (SARA), Men 
Against Violence (WUMAV), and Strength-Health-
Equality (SHE). Because of the student-run nature, 
each organization sponsors its own set of programs, but 
the organizations have overlapping values, including 
serving under represented populations, combating 
violence against women, advocating for choice, and 
promoting equality. Each student organization is 
assigned a faculty or staff advisor, and these advisors 
will guide the groups using student development theory. 
Faculty in the Women’s Studies department also advise 
the groups, as well as student affairs healthcare 
professionals specifically for SARA. The advisors who 
advise these organizations also organize family 
weekends, provide leadership promotion programming, 
and run campus-wide events. To be qualified for these 
Student Life positions, candidates must be flexible and 
adaptable to a variety of work assignments, 
multiculturally competent, and a “jack-of-all-trades”.

Programs: The student groups who align themselves 
with WSPS share a common space, the Women’s 
Resource Center. This center serves as the focal point 
for programming and as a weekly meeting space. SHE 
sponsors Vagina Monologues, Love Your Body Days, 
and a yearly retreat. SHE also has weekly meetings 
open to the community and the campus at large. SARA 
sponsors sexual assault awareness and advocacy, 
training student advocates to work with survivors of 
sexual assault; this work includes a “Sextival” to 
promote healthy sexual relationships. These two 
organizations partner each year to run Take Back the 
Night, which culminates in a clothesline project where 
students decorate T-shirts to represent survivors and 
put them on display on a clothesline in the main quad. 
This event can stir up quite a bit of emotion and 
controversy on campus.

 


